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Tesco - greedmerchants
T escos are the biggest

retailers in the UK, turning
billions of profits a year. £]

in every £8 spent in shops in the
VK is spent in Tescos. But
anyone who thinks that all this
money and profit means Tescos
can afford to be reasonable to
their workers is in cloud cuckoo
land. It is quite the opposite 
massive individual wealth like this
only happens when massive
exploitation is their agenda.

After a 13 year battle an unemployed ex
employee of Tesco is likely to lose her house
and find herself being made homeless after she
lost her claim for £ I00,000 for injuries
sustained during Ule period when she worked
for Ule company. Tesco are poised to take
court action against Mima Rac, aged 58. from
Falkirk to claim expenses in ilie region of
£23.000 against her.

Mrs Rae was a part time checkout
operator at the Falkirk store from 1986 lUltil
she was sacked in November 1992. She
regularly worked on ilie express checkout - one
of ilie busiest. Its proximity close to ilie main
doors meant, in Mrs Rae's words, "we often
sat wiili our feet encased in brown paper bags
10 try 10 keep warnl".

Shc experienced numerous problems with
upper back, neck. shoulder and arm pain. In
1990, she begun to experience pain radiating
(rom the middle fll1ger of her right hand. After
a new checkout system was installed, there
were numerous problems as it eiilier ran
slowly, over-ran, didn't stop at all. or jammed
altogether. She took time off from work after
suffering back strain. This should have been
recorded in ilie in-store accident book by ilie
staff manageress, but it wasn't. According to
others who worked during thi time the
reporting of aecidents was actively discouraged
by store managers. An in-store maintenanee
engineer at the Falkirk store has confirnled that
he was often called to repair Ule checkollts.

In 1991, Mima sutTered strained ligaments
and muscle spasms in her lower back and
aeross her shoulders. She paid privately for
osteopathic treatment. Her request to ehange
her busiest and longest shift and for an

additional five minutes on her
lUlpaid tea break were refused.

In December 1991, aware
that her repeated absences were
putting her employment in
jeopardy. she approached Mr W
Keelcy, her USDAW
representative who advised her
to attempt to try to force Tesco's
hand b. getting the cause of the
accident in 1990 retro pectively
recorded in ilie store's accident
book.

She was offered a job in
Tescos garage which she turned
do\\~l, as it would have required
prolonged periods of sitting
down. She remained on sick
leave to help her back recover
until, in ovember 1992. Tesco
sacked her. As this was illegal
she followed Tescos grievance
procedures and, in February
1993, was told that eaeh time a
\'acancy arose in the store her
suitability or otherwise for Ihe
position would be discussed
WiUl her.

She was again offered a job in Tescos
garage but with shills iliat ended at midnight,
when public transport had eeased. When, in
June 1993. she inquired about forilicoming job
vacancies, she was told that the onl job on
olTer was five evenings a week collecting
damaged stock. Meanwhile. oilier Tesco
employees in Falkirk began to report similar
injuries. and Mima infornled U DAW hoping
they would di creeth" contact the other
workers. Instead on 19th July 1993. the union
\\Tote to say they were no longer prepared to
pursue her case. She got oilier legal
representation and on 6 September 1993, one
day before ilie three year time limit, a writ wa
delivered (0 Tesco but Ule case remained on
ice for the next four ears. In 1997, Tesco
otTered to settle for £2.500 plus expenses.

Mrs Rae was not the onJ. checkout
operator pursuing an RSI claim. In JWle 1998.
Doug Russell. Health and Safety Officer for
USDAW, claimed to knO\v of more than 650
cases involving USDAW members, with 50

checkout workers obtaining settlements for
injuries. This is not surprising. considering
that concerns for the welfare of checkout
operators /irst surfaced in the mid 19 O's,
when it was suggested that ilie operation of
some chcckouts was a sociated wiUI high
levels of musculoskeletal disorders prin ipall~

affecting the lower back. upper ann-neck-
houlder region and in the handh\Tist area.

USDAW are currently pursuing "a few
hundred" ca cs of R I complaints. He said
iliat since the 1980s "new technolog) has'
brought about big imprO\'cmenls" for checkout
operators with "companies such as Te co now
imolving operators in designing the structure
and lay-out".

When the case fmally reached tribunal it
fowld against MIS Rae. Hcr physical and
mental health has been compromised over the
past 13 years, and she now says she is
unemployable. She is also broke and the
financial drain has ruined a once happy
marriage.
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Striking back

£75K - price of life
Amultinationalaxnparyhas

escapedwithaD5/XXJjineajferworlc
systemsdescrihedasa'shamb/es'bya
judgeledto theckathofaDa7caster
mal. RailwaywakerTerenceLowry,
39./osthisbfe in apreventableaccident
justouJsideBelfast inFebruary2002
Hisemployer;MUtY/emRa/ways-pat
ojcalSln¥:tiongian/MUtYIem-was
finedapaltryD5/XXJatBelfastavwn
COUl1ajferpleadingguiltytosafety
offences. Thefact dlat dlispathetic
pena1tywastheheaviesteverifTljX)Sildin
areaJJh cnisajtycaseinNorthem
IrelandspeoksvdumesciJaJtjustice
whenitcxmestoaccidentsawork

NTL axes 1500 jobs
CdJIe7VfirmNfLhasmrounced

thatitis toare 1.500jobswith the
closureof10adofits13callcentres
acrossthe UK. The closures, which will
tDkEpIa:eoverthenext18rtmths, are
patifa "bwines.sejficiencydrive". the
axnparysad 8tesinBe/jlst, Glmp.
Bri1ft/on. Cambridge (71(/ mnnersh,
nearReoding. willbeclosed HUtW!Wr,
coJJcentreoperaialSwillbe~~d

intobosesinMOI'lCheskJr,SwalSeOauJ
BellshiUin G/awJw.

NTLemergedfranlxrhuptcy
protectialinJanuoryafterthefirm s
bonthJ/dersagreedtoswap£6.8bn
wonhofdebtjOrshares.leavingthe
comparyin theircmtrol Ari~ issue
rtised£824.3m, he/pingthegrwpto
tumc:a.mflowpositive. whichmealS
thatitcazgenercteenaJ?Jzmooeytorun
the businesswithaJtincuningdebt
Now, to ensure theirprofits, theyare
usingatypicoJtoolofthe bosses
jobcuJs.

Dear Catalyst ..
ThatniceMrBlunkettvisitedlittle

Hu1Dlacoupleojweeksagl. Hewas
a:companiedby /asifmen insuits, a
.fewWOfIlen insuits. auJemughroppers
tofill OldTrajJiJrd. The reason was to
samplethe resultsofan "initiative"to
eutairneauJazti-socialbehaviau:
Andthe resultsofthe "initiative "? A
bigpoleinthemiddJeoftheprecinct
wfthacameraaz tqJ.

In therealworld, Hu1JmHigh
Schoo/isclosing dazensofpeifixtly
goodj/atsandhousesareboarriedup
awaitingdemdition,andbusservices
are regu1a'tysu.rpendedastheyare
ojfenatttXk£dbykicklobbingbricksat
them. Gflapersa10l /eve~ I whod"!y
winLhwputthrough twice, mybinseton
fire andthe backofmyfiat is reguJorly
usedby.flytippersauJbyjoyridersto
dmrpstolen COlS• •.

T he Solidarity Federation have
been at the forefront of
campaigns to support temporary

and casual workers. We would like to
see these workers better organised
and able to resist attacks on, and
improve, their pay and conditions. We
urge aD temporary workers, and those
in fun time employment to support
initiates such as the Bristol Against
Casualisation Campaign.

There are some 1.7 million
temporary workers in the UK who
make up 1010 of the workforce.
Capitalism uses temporary workers
for their flexibility, in other words
they can be exploited easier. Some
are employed directly but many
are employed through agencies.
While the government and
employers promote the
illusion of choice with
temporary working the reality
is far different for the vast majority of
the temporary workforce.

This year, as every year, that parasitic front
organisation for the promotion of casualisation, the
Recruitment and Employment Confederation (REC),
is plarunng to name one lucky worker as "One in a
million". This is as a part of their self-styled
National Temporary Worker's Week.

While this blessed worker is bestowed with this
honour, what will the other 999,999 temporary
workers in each million be doing? Like every day,
wondering if they will have work next week, if
joining a union will get them the sack, guessing how
much the permanent worker alongside them earns,
contemplating how things might be better...

In opposition to the REC and National
Temporary Worker's Week, Bristol Against
Casualisation Campaign is proposing a week of

On train catering staff based at
Manchester Piccadilly Train
Station are taking strike action

in protest at management's attempt to
impose new rosters.

The catering staff, employed by Virgin West
Coast, currently work a 14-hour shift in return
for extra days off. Management plan to impose
an 8-hour shift pattern, which will not only
mean that on board catering staff will lose
around 60 free days per year, it will also lead to
significant job losses. At Wolverhampton,
where the shift patterns were recently brought
in, management have begun to recruit part-time
staff, as the first step in the casualisation of the
on board catering service on the whole of the
West Coast Main line.

Predictably Virgin's much cultivated caring
and friendly image was soon dropped when it

counter events called Fighting Temporary Work
Week. They are calling for a National Picket of
Employment Agencies on I7th - 21st May 2004.
Choose your target agency - in Bristol they picked
Manpower offices but go for your least favourite
agency and picket outside • or use your imagination
to make them know we are fighting back.

While the agency bosses quaff champagne,
nibble canapes and discuss how to screw that extra
penny out of our hard labours, we suggest everyone

against casualisation; express your anger at their
greed . no more death, poor pay and worsening
work conditions.

A 'Cider and Pork Scratching Reception'
(veggie option available) has been organised
for the 20111 May 2004, Parliament Square,
Westminster, London - 4.00pm. There is

also a Fight Temporary Work . One
day conference, 22nd May 2004
(Free admission) to be held in
Bristol, a forum for those engaged
in fighting casualisation to discuss
strategies and build alliances.
The job agencies have had it

easy· it is time for us to unite in opposition to
casualisation and fight back. "you need a
start, contact SoIFed (www.solfed.ol1l.uk) or
gather at the BACC Bristol conference -
email brlstolacc@hotm.il.com (Box 4, Greenleaf
Bookshop, 82 Colston S~ Bristol, BS1 SBB
Ansaphone: On9 2018881). The objectives are:
* To encourage dialogue between all workers

involved in the struggle against Casualisation,
to fonnulate strategies to fight against the
erosion of workers rights and conditions.

* To highlight the efforts of workers fighting
back against this trend that is eroding workers
rights and working conditions.

* To promote awareness of the role of
employment agencies in the growing use of
casualised labour in aN sectors.

became clear that staff were prepared to take
action. Prior to the first 24-hour strike, letters
were sent to all staff threatening those who
took part in the strike with the sack. After the
second day's strike, a further letter was sent to
all staff stating that Virgin had used
management scabs to break the strike. It also
stated that there had been a significant
increase in revenue, which would be
investigated, the implication being that staff
had been thieving.

This management propaganda and
intimidation has only strengthened the resolve
of the strikers to resist management bullying.
The next move should be to try to get the other
depots to take similar action and create a
united front involving all on-train catering staff
employed by Vrrgin West Coast.

CATlO - Solidarity FederaJion • International Workers' Association



Wnte If7 for a full &frank answer to a problem at work;
or contact the ansaphone helplme for advice - 07984675281

Catalyst; SF, PO Box 29; SW POOl Manchester M15 5HW.
sJ2JI?J;fld'~/fed. 0rILY~

Asbestos injustice
AwWwwillnotreceilleapemy

ofthenear[4(XJ,rxxJ incompensation
she isduefOrthe death ifherhusbaui,
ajieracan1rulingbyajudge.

Brim8m was' 44when hedied
.frommesaheliomain 1992. Three
yearslaJerhiswitbw. Mcira,fiom
TorrarKJe, nearGlas[pw, wOI£2OO,(X1)

compensaialfrom hisfrmer
employer, which wenJoulofbusinessin
1987. Butajudgeatthe Courtof
Session inEdinburgh hasntledthat
Mrs8mfailedroprrNewhich
insurancefirm Wtlf IidJlefr thepay
CIJ1.

The case hingedonthefact thatil
isverydiificub 10prove whichof
severalfrmeremp/o}ersa-jonner
insurershavecontributedcio1ngwhat
periodrothedevelOfxnentifasbestos
cmcerswhichanlih4OorfOOf'e
)eastoemerge. Hen:e, cases like this
arenotrare, andarelik£lytobecome
eIelnaeCXf7IfflaIasa'mesothelioma
epidemic 'gri~ the UK. Thiscase
sen.esas)CtanotherexampleofBritish
Jrmicebackingcapitalismwhenit
comes10die massmurderofworldng
classpeqJ1ecausedbythe useof
ast----

HSE isn't working
&priseSluprise, arecentoificial

repa1~ theHeabhand&1fety
.EXecutivehasloo.fewresourr:esand
inspectorstodoitsjobproperly. It
aaJs thatthesafetywatchdoghas
optedlOtryandpersuade emJio>ersro
besoj:, eIImtJwfiz itsown researr:h
showsthaterforr:ementratherthan
pe1'S!IOSial is the 1rrJSIeffictive
strategy. Itstatesthat "theHSEs
Callinuingjx:uson the 'businesscase
frsafety' hasbeen!ilowntohavelitt/e
impactinmolivatingemp/oyers". This
willnotextJCt1yrometlfsJKxklo
0/'I}l7I€whohasattempted10 use the
HEEIOfree maJageSIOstop
dangerounvorlqJlocepraaires. The
onlyway the whoksa/eslaughtErthat
isnowtakingpla:e in the workploce is
goingto endisthrwgh worla!rsgeaing
logetherandaganisingtof>rce
malagementk>ftIlhchcnges.
Ubimtte/ywaiqJlaces willal/ybe
sajestwhencapitaIismisgotridofand
repla:edwitha~basedon
MIa'kErs 'a:ntrri

Many otherpeopIe~' bebrcedto13kebankhoidays
as partoftheir rrinirnumright toburweeks paid hoiday.
The lA<isthe only EU merrberstalethataIows8flllloyers
to ildudepubichoidays inthe European rrinirTlJmofbJr
weeks paid hoiday./tis 133yearssin~theintroductionof

the EasterMonday bankhoiday,yetasigniicantminorityof
lA<workers arestil notgetting it.

Those most likelyID loseoutare-.wmenworkers in low
paid and lessskiled jobs- in otherwords, those who can
Ieastafford it. ThejobtypesWth the highestproportion of
-.wmen losing outaresalesand cuslomerselVialjob>
(23%) and personaJsefVic:ejob> (23010). W:>r1alrsin the hotel
and restaurantsedorarethe rrost likely to be senthome
~pay(32%), Yttlilein healhandsocialwor1<over
400,000people are a1Jeded.

Labour Britain isalso nowbkx:lcing an EUDreavethat
\WUkl proW:Ie equal payand irrprcNed rtlhlsbr~
wcrters. />(Jeocf wor1<efs areamongthe rrostecpIoiled,
Ytih poor pay andok!poorand darlJerouscordlions,
where heaIh &safety is ignored. The Dredivewould have
irrprcNed payand COl dIonsofagenc.yWOl1<ersand brought
!mleJ'TlJdHleeded rerpamloa nc:DiousI')'umg.daled
induslJy. WlatilwIawstherearegoyernirg agenciesare
routinet)' ignored. Itisnotgang leadersthatareatthe
brefrontofexploiting illegal irmigrants, itisjobagendes,
who treatthemappalngly, knoWng thatthey~I not
lXlrl'l**1 to the authorities.

The fad thatBritain isout ofstepWth Europe on
casualisation isno accident. Poorpay and conditionsand
laws aIoWng tiring andtringat~larethe bedrockof
Brilain'sSCH:a1ecl econorricsuccess. More proIecionbr
workers isbacltt needed, butttis isnevergoing10happen
underLabourbecause itgoesl:g8instilsfullda rIEll daisttee
marketdogma. In the long M, onlyaretum ofwor1<ing
classcoledivepower~Utumbackthecapilaistonslaught

ofthe last30years. And thatwill only come aboutWth the
defeatofthe anli-trade union legislation andareturn to free
ooIecive bargai Iilg.

comfortably has dubious halour of having the~
working hours ofany country within the EU. In the report,
''Mlose Ufe is itAnyway?', 48% ofworl<ers said they had
sacrificed exercise to work longer hours, with 45% saying
they lost time with partners and 42% losing out on oontact
with friends and CXher social activities. The reportfound
that 'NOrkers suffered specific mental health protAems,
including atterTllXed suicide, as adirect result of pressure of
work. More common 00t still severe results of high
worI<load include irritability, anxiety aoo depression.

Problems at work~~ 1,_ 0l

No..8: Minimum Wage, (~~~<"f7;;
Maximum Hours ~ ;; ~ -; '-
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Mental health
Asurvey compled by the Mental Health Foundation has

fouoo that Britain's intensiveworking culture is having very
serious effect on mental health. The survey found that61°M
of'NOrkers intelViewed were suffering severe disrujjion to
their personal lives due to having 10 'NOr!< excessively long
hours. This is hardly surprising. Overthe two year period
2001-03, the number et people working morethan 00 hours
inaeaseclfrom 1-in-8to 1-iJ'lo6. Wllhinlhesame period, the
numberofwomen working aver 60 hours doubled. UK

1:announcementthatthe rrinilllJJ11 wage issetto
riseto £4.85next~had l.Ilon 1eDrs,
desperatebra reasontostick~ Labour, clairring

that in the fightagainstpoverty the Govemmentrealy is
makirllaciflerence. TheyaredelJdi~themseMls;the
rrinirTlJmwage is notaboutending poverty, it issetso low it
merelylegaisespovertywages. Labourseesa bwwage
ec:onorTtf, inwhich thewor1<ing class remain poweOess, as
essential ingredientofa 'sucoessful"free marXet'econorTtf.
labour'sinspration is notjusticeorequaity, butthe USA,
YA1efethe rrinirrumwage has been in tlrcebryearsand
hasdone nothing to preverithegfO'Mh in povertyand
obsceneilequailes.

The WC is happy to hail the rrillrrumwage asa
!riu"llh, butthis refteds rrore theirdesperation andlilure,
ratherlhan arrt use inthe rrinirnmwage. In thedstant
past, theunions inked povertyciredtfto the faikJre of
capilaism, and itwasseen assomelhingthatoouId not be
tolerated. Today, unions have come tl terrrswilh
capilaismandthe inevitable poyertyit brings. Thedays
whentheunionsSOl.ght1ot!fT1)OYterthe poorthrolGh
Ofganisation as the meansofighting aeaptaistsystem
thatcondermed themtoaire ofpovertyare longgone.
Nc1.vthey V«lU1d rathersee the poorash~ victimsto
beIitied and~ ifpossible-butnotOfg8nised.

Fromthis perspedive, theWC isthe same as the
Tories- they see povertyasdue to the failing ofthe poor.
The1UC131es rruch butcares ilIIeabout poverty, and tide
theiril'Kifferenc2 betioo the rrriTumwage. The rrinirnJm
wageamountsto throvMg abeggarafew bobbracupof
tea in ordertl beable to sitdownlo enjoy the union
expens&-aCCOUl'tcinnerWth adearconsQence. TheWC
hasgiven upthe ightagansteaptaism and poverty
instead, they preach partnershipWth asystem that
oonderms andstuntsthe lives ofniIons.

Hours - women lose out
Mshwcrters ateadywor1<thelongesthoursand

receive the leastnurrberof hoIdays in the EU. Hc7.Yever
forthose atthe bottomofthe file, thesituation is rroch
worse. GOYefTlIl'l8ntst1listicsshowthat lastyear three
rrilon wor1alrs- twothirdsofthem -.wmen-cid notgetpaid
brbankholidays overthe Easter period. Asa resuI, they
suflered adrop in earnif9;-and atbecausein the lA<
erJllIoyerscan!reabankhokiaysasanormaIwor1<ing day,
andthen senclWOl1<efs horre..whoutp:ly.

CATiO - Solidarity FederaJion - international Workers' Association



Let us sack you happy

CstlI/)Istisproduced forwcrters everyv't'here,
byworkers in the Soidarity Federation. Tojoin
SolFed, forinfo. for copes ofCatalyst or to send
CXlntJibutions, contact 07984675 281. Catalyst, SF,
PO Box29,SWPOO,Manchester M155HW.
so!fed@solfed.OfQ.uk

The

STUFF
BOSS

does not want you to know

A qUick gUIde to your nghts at work
-by wo, hers ~ fOl wo, hers -

Basicrighls Ieaftel- free co~es: SoFed.
PO Box 1095. Sheftel:l S2 4YRsoIfed@soled.orq.uk

As reported in the last
Catalyst Britain's biggest
insurer is axing over 2,000

jobs in one of the worst examples
of outsourcing to hit the VI(. It is
now clear the job losses are to be
centred in orwich, York and
Perth. orwich has already been
hit in a drive to outsource 900
jobs to Delhi and Bangalore.
Amicus, who caUed the move
'despicable' and vowed to fight it,
has delivered little in terms of
saving workers' jobs.

Outsourcing, recently endorsed by Labour
Cabinet ministers as good for business (""and
therefore good for us"), is projected to strip
200,000 jobs from the UK by 2008. Most of
those affected are doing data input or call
ccntre work: sectors already notorious for their
high tumover of staff. Hence workers with
little legal or union protection are being
protected, and while the unions aren't mllch
cop, they are invariably better than nothing.

Steve Bennett, who lost his job at on\~ch

Union in March said: "A large proportion of
the staff have been there for under two years.
so there's nol much chance of any action being
taken. The management have been underhand
on a couple of issues. To begin \\;th they
announced a 'goodwill' bonus of £.500 10

anyone working their full notice, subject to

pcrfomlance and attendance. Six weeks later
they moved the goal posts and announced the
bonus would only go to staff who wouldn' t be
getting statutory redlllldancy. Just 20% of
staff will now receive money." onvich
Union also withdrew the bonus to anyone
subject to disciplinary warnings in the last two
ycars. Of course, suddenly the nunlber of
these has increased. One worker was
disciplined for laking one day ofT following the
death of his grandfather.

3,000 UK jobs haye already been 1110 ed 10

Lndia in the past year which at an average UK
call centre wage of £ 12,500 a year has sucked
around £37.5million out of Britain's economy.
Indian wages for the same job are £ I,200 a
year. so India's economy has benefited by a
mere £3.6million. So, guess who makes out of
it?!

Nonvich Union currentt employs around
30,000 people in the UK, and has refused to
rule out further outsourcing in the future in a
bid to maximise their profits. Taking all costs
into account, orwich Union hopes to save
40% on wage bills. although it is unlikely any
of these cost savings \\~II be passed onto
consumers. Witll 2.5 million customers, it is
the world's 7th largest insurer, with a market
value of £10.8 billion, and loads of naff
adverts. "Let us quote you happy"? Try
asking the thousands of workers thrown on the
scrapheap ho\\ happy they have been quoted.

Internationa.- Nevvs >-". . . .

Pakistan
The All Pakistan Federation ofUniled Trade

Unions (APFUTU) is active in the supportof800
Iockeck>utworkersatthe Lone China Geranicsof
GuiranYlala. Its ownerisMuharTYTa1Aslam Lone, an
ex-rrinisler ofthe NationalAssembly ofPakislan. He
closed the factory, tiling high produclion oosts, rather
forgelling the lackofinvestmentand the appaling
conditions1he workers haveto face.

TheAPFunJ contadedthe IW\the anarcho
syndicaist international, for help and soidarity. $3000
wassent to help the workerswho were facing very
hard times. Some ofthe farriies have memberson
the verge ofdying by lack offood.

The APFunJ has asked for protest letters to be
sent to errbassies and CXlnsulatesofPakistan, the
Prime Minister (UIlah Jama~ and other rrinisters. The
workersofChinese Lone Cerarricsindustry need our
aid and soidarily.

Addresses:
Pirzada Imitas Syed, Secretary General,

APFUTU Imtiaz Manzal, Qasim Pura, Railway
Road Gujrat, Punjab 50700 Pakistan [Fax:
(+92 (33)525302,521420]

Mr MirZafar Ullah Jamalaui, Minister
House,lSLAMABAD (Pakistan) [Fax: +92oS1·
920 8890 & 920 1545]

MrAdul Sattar Lalika, Ministry ofLabour,
Block-B, Pak Secretariat,lslamabad [Fax:
+92-51-9203462 Email:
sectab52#1!hotmail.com]

Spain
Aseries ofunofficial strikes took place at1he

IZARshipjclrds againstthreatened closures andpb
lossesand fordecent~ and condtionsduring
February and March. The 'mainstream' union
confederations, inked to the Spanish sociaist(LGl)
and ool1TTlJnistparties (CC.OO), haveclesperately
soughtaway outofadispute thathas Iasled for
rronths. They even o1Jeredto reduce wagedemands
and acceiXan offer lastyear.

Instead, throughtheir own mass asserrbies,
workersdecided otherWse. Wthin these asserrbies,
theanarcho-syndicaistCNThasargued fordirect
action, and shipyardwcrtershave inaeasing~taken

this on board in the face ofUGTICC.OO inablityto
advancetheir cause -especiaHysoarrong the80%
ofthe workforce enllloyed bysubconlractors. Not
working directly for IZAR, these workers are not
represented in negotiations, yettheirpbs"";U be tirst
up for the chop in any 'restructuring'deal.

The Spanish govemmentdeployed an ofitsstate
terroristparaphemaia againstthe strikers. In rrid
February, 38strikers in Sevillawere injured when riot
poice invaded theoccu~ shipjclrd. Wth
surveillanceeqLip-nentand petlyharassmenton one
hand, and rubber bullets ard teargas on the other,
state forces tried and failed to terrorise thewcrters
intosubnission. Ye~ for rrinisters and media
sycophants aike, scenesofriot CXlps smashing
strikers faceswere predictably insignificantbeside
theiroutrage atwcrtersdaring todei!nding
thernsetv'es.

Pies: ht!pJMwN.red-star;-esearch.org.uklrpm'

On Madrid terrorist attacks
Follo"";ngthe terrorist attacks in Madrid in March,

the CNT-AlT (Spanish sister organisation to the
SoIFed here) made the folbwirg statement

"Ths rroming Madrl:l 'Mlke uptirged.,..;th blood.
The south ofthe captal, an area that concenlrates
the biggest partofthe city's working class, wasthe
scene ofone ofthe mostdreadful and"";ld
massacres in its history. Thus, 1he workers ofthe
Confederaci6nNacionaldelTraoop(CNl)Local
Union Federation in Madridwanttostate our most
sincere andstrong rejection to the outrages thattook
place today, 11th ofMarch 2004, in the city where we
ive andlorworlc. The ones behind the massaae
have shown thattheydo not have any sort ofclass
CXlnsdence. Itseems unreal that, nowadays, we still
havet> keeprerrinding peopIe1hatworkersare
exacllythesame here in Madrid as in Cordoba,
Barakaldo, La BistaI,Kandaharard~.

Atthis rmment, 7.30 pm, the figureswe have
give 186deadard rrorethan 1,000wounded. Most
oftheir iveswere cutwhen 1heywere on their way to
work. VIle wantto expressourCXlndolencesand
solidarity to the victims and 1heir farrifies. It is very
hard for us to think that, in addition, many ofthem
were irTTrigrantsfrom inside and outsidethe
peninsula, people who had CXlmeto our city, which is
everybody's city, to irlllTovetheir iving CXlnditiOns.

VIle also appeal to all institutions, political parties,
unions, the media and an others notto look for any
type ofprolitoradvantage for themselves in the
suffering ofvictims and their farrities. Please, do not
make aweapon ofpain, too." MadridCNT
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